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Department of Homeland
Security

. 1O previde the unifying

core for the vast Homeland
national Retwork of; | :
erganizaticns and SeCUTItY

INstitutions involved In
efforts to secure our
pnation.

www.dhs.gov
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Federal Emergency Management
System (FEMA)

. 10 lead the effort to
prepare the nation for
allfhazards and
effectively, manage
federal respoense and
FECOVERY ENGKRES
ieliewing any naticnzl
IRCIdERt:

www.fema.qov
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National Incident Management
System (NIMS)

NATIONAL INCIDENT

¢ EFrom FEMA - Based on MANAGEMENT SYSTEM
thewildlanafire e 1, 2004
INtEragency. Fesponse
System and using the & L

Incident: Commanad
System te develop
anRd maRaee disaster
anEl SARNFESPERSE
systems in the ULS

www.fema.gov/emergency/nims/index.shtm




NIMS Background

¢+ FEMA NIMS Integration Center (NIC) calls for all
emergency responders to be trained in and to use the

National Incident Management System
WAL Tiema. deVv/EmEraency/nims/index. shitm

o NIMS IS an everallf system for managing the training for,
pre-planning and: respoense infrastructure off natienal and
local disaster and SAR! reSpoense.

o NIMS reguires; that all'emergency. respenders e trained
Inrandiuse the Incidenit Commana System (1€S) and
CErtaln GLRER COUKSES,




The NIC

TThe NIMS Integration Center (NIC) Is
the EEMA section that eversees the
Whole precess for Resource yping

(RID) and SAR' Credentialing.

www.fema.gov/pdf/nims/credent faq.pdf




Users of Resource Typing and
SAR Credentialing

» NIMS/EEMA Uses them fer disaster and related
FESPONSES, Including the use: off SAR teams for
things like the shuttle recevery, ete.

» ENMAC, the Emergency/, Vititual Ald Compact,
WhHICHNIS the primany/ methed By WhlcCh ReR=EENMA
teams/assets are deployead state: o) state: In GRaer
Lo/ l9e covered andrenmpursed




¢ Defines minimum skills
guidelines for team
memiership in the MRA.

» Each memisership
classification; reguires that
mMEemBber teams have a
Certain NUMBEr off ReEscue
ViemBEers and Support
VIEmIBEYS, as deliined In
Pelicy: 105

Official Felicies of the Mouacsiz Revcus Azzecistion
FOLICY W5

(Falicy 105, §-20-80 revized)

Bacheround Policy 107 e

e Ascncistion. Thess geidelines ajpd

uire hal member louma ity these
atizy The quakficalions

Burpase The pupsc
Minnlen Rescus &

[P T——
e Lthe eafreenienses al

[ the membes leam.

Budoit minssum parlicipalicn requesements o the membss lees and the i
e (el




The Existing MRA Policy 105

& This policy sets forth guidelines that each
team should consider In determining the
competency of Its memiers for the
purpoeses off MRA accreditation and: re-
accreditation:

9 IS policy’ dees noet reguire that memier
teams Identify, these: classifications Within
thElr eywnRrteam) stricture: Eachrteamwill
PEerrespeRsivliefor testing the gualiiications
P 2 MEMIIENS:
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The Existing MRA Policy 105

Example

C. Rescue Member: A Rescué"Member should meet all
off the fellowing guidelines:

1. Minimum Gne year's experience In meuntain SAR.

2. Paysically, capable of full participation in allf SAR
epEeratieons nermally, expected of the member
team.

S. VEets minimum participation requiremenits; o the
MEmLBEr teaml andither region e training and
OPEratiens:

4. efc., etc., etc.




Purpose of new Policy 105.1

¢ [0 provide a national accreditation category that IS
consistent with the established and emerging National
Incident Managemenit System (NIMS) and Emergency.
Mutual Aid Compact (EMAC) reguirements.

o Ve are not developing a standard, We:'are th/ing te
meet What ISt comingl.*
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The MRA’s Perspective on
Local Impact

¢ We are not inventing a standard. We: are
proactively addressing Wwhat Is coming| and
Raving an Impact: on Iit.

% ARl Increasing nUumber of county and state
EMmErgency, managers and SAR managers are
INCErporating these reseurce typing
decumentsHlecally and acvising thellr SAR
PErSERAE]L pald anditnpEaIc; el Compiy-

9 IS eniy/a matterR it timer o it terreachrall oi
Ufs):
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Impact off 105.1 on MRA units

¢ Our old-existing Poelicy 105 willl remain; intact for
existing MRA accredited Units.

¢ 105.1 will be used

¢ Without MRA 105.1, the NIMS, et al, would have

develeped semething else topwhichnwewoeuld ne
neld:




Language in 105.1

“Based on the needs of....” means that the unit
will ensure the item Is complied with

i periormed”® means; that the unitwill"ensure the
[iem IS complied wiith

“lLecall, agency, Or JUuRSdiction requirements: thal
the Ui wilifensure: the temiis compliednwiita




Language in 105.1

Examples:

105.1 | i xxiv.

¢ . (K-Knowledge) Intreduction te: External
Leads and/ or Higher Risk Methoeds.

» 0. (K, S, A- Knewledge, Skills, Albilities)
Perermance of External Load operaiions
2R Igher ISk metheds; Iif PErierIIEd Y/
lojezt)iiereing)




MRA Policy 105.1

& Scope

— 105.1 was made as generic as possible,
thereby empowering the lecall team and
region to develoep thelr ewn SPECIfics.

& Applicability
— 105,40 1St applicanle terall field members oi

accredited memper teams Seeking this
acereditation distinetion:

— VIRANVIlIFdevelep training 216S ter el URits
compiyAwithrthe-new EENMASNIMVS
Feguireenis:




Team Requirements

¢+ Maintain records/database off members” individual
levels ofi expertise, and medicall and physical fitness
status.

o Maintain seme type of recurring physical fitness
requirement:.

» NMaimtain seme type off reculifiing medical iitness
reguirement.

IN@IES

Werdenis say/ What KRd just that yeunwillshave one.
Samples availaplierirem VIRATaRdimeEmPer URIts.




Field Members, General

— Background check per reguirement ofi lecal
jurisdiction.

— |dentifiable uniferm or marker subject to local
requirement or envirenment.

—  Minimum age reguirement vased onilecal
Jurisaiction.
—  Viaiptaiar a2 pelicy, onl diitigrand alcohel use,

GEPEnEdEencY, and aluse; sexualrarassimeni;
andl culittsal race; GERCErR andl age SensItiviity:




Field Members, General

—  Re-currency of individual skills and abilities
every 3 years.

— Current Basic Eirst Ald training or
eguivalent for all field respemnders.

—  Current Bloodborne and Alrboerne
Patihegens-infection Contrel traiming for all

f1eld respoenders.
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Individual Levels Defined

¢ ‘Awareness” level member; consistent with the
federal and NEPA (1006 and 1670) definitions.
“Being aware of risks and hazards and being able
to calll appropriate reseurces.”

& Operational” member IS eur “Suppoert” category.-
“Can respondand act at a minimaltlevel; such as
a first responder withr general knewledge: anad
pasic apilities

» Veuntain SARNIEchnIcian™ IS Ul “Rescue
CalEegeny-

¢ NVietntain SAR @perations ChIeiIs eur - ©Ops
Feacerss

9 YoUur Unitcan stilifuserwhateVerstibeyyourwish.
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(K)nowledge, (S)kills and
(A)bilities

¢ Ihe areas of training within eur categories of
Search, Snow & lce andl Trechnical Rock are each
labeled with any/ or all off “K, S, A” s (knewledge,
skills, apilities)), requirng your unit te develep
suchl training andl testing. Examples:
— (K) Incident Ceammandl System
— (K, S, A) ARchors

o NVIRAWIlIFdeveleprmoedel Iessen plans Veul can tse
terele:




¢ o

® 6 o6 o

Technical Rock

(K, S, A)) Knewledge and use of rescue
equipment.

(K) Rescue planningl and preparations

(K, S, A) Knets, repes, Webbing, repe: and
WeERRBING characteristics and handling

<, S, A) ARchors.
<, S, A) Belaying.
S, A)PASCERAING and descendingr 2 rope:

S, A) Recke climbingl (@klertor ead ot
2SS Cllimlg):

QA
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Technical Rock

(K, S, A) Patient packaging and litter rigging.
(K, S, A) Rigging and eperating raising and
lOWerIng systems.

¢
¢
(¢
(¢

<0 S, A) Highline rigging andl eperating.-
<0 S, A) Lew-angle or sehee’ evacuation.
<0 S, A) Imprevised rescue technigues.:

O ARImal technicali rescler awWareRess; i

PEriermed by lecal team




Snow & lce

* (K, S, A) Winter search and rescue equipment and Its
use.

(K, S, A) Travel ever snow: and Ice, and In any wWinter
conditiens feund In Service area.

(K, S, A) Self-arrests.

(K, S, A) Reped team, travel.

(K, S, A) Glissading.

(K, S, A) SnewW and Ice anchors and helays.
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Snow & lce

(K, S, A) Steep snew: climbing with' crampens and
Ice ax.

(K, S, A) Patient: packaging under Winter
conditieons.

(K'S, A) Litter rneging, rasing and lewerngl on
Steep Snew.

(
(
(

&S, A Avalanehe: salety and rescue.
&S A Glacier tiravelfand CreVvasse resclie:

S, A Winiter: stivivail.




Operations Chief
AKA Ops Leader, Field Leader

* (K) Incident management at the section chief or
command level

* (K) Leadership develepment, including general knewledge

0 fs

—  Span of control

—  Remaining leadership oeriented vs. task eriented

—  [Delegation of tasks and duties

—  Greup persenality, dynamics

—  Incident critigues

— Recognizingl defusing and delbriefing needs (stress

elated)
* (K General management: COnCEPRLS, Biff Search/ oSt PErsen

INcIdenits

* (K RGIES eiflecals stateranaicderalagencies and
ASSECIAGRSHRNSAR

> (K Effective relatiecnships wWith lecal ce-respending
AUERCIES anE URILS
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Operations Chief s

AKA Ops Leader, Field Leader

(K) Awareness of legall aspects ofi dealing with) suspects
and evidence

(K) Units” bylaws, policies and procedures

(K) Applicable lecal laws and SAR authority policies and
procedures

(K) MRA and Regienall pelicies and procedures relating te
the field, suchl as acereditation and persennel guidelines

(K) Missien| papemwerks, including AAC, IKAR and MRA
Feperting
(K) Lecal units field leader duities) and respoensipilities

(K Risk: awareness i the fellewing; moeuntai SAR
OPErations, RElICopLers;, and rescue methoas

(K Integrating eiffective ENMSHnte SAR OpeErations




Questions?
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For further information, contact:

Mountain Rescue Association
P.O. Box 880868
San Diego, CA 92168-0868

WAV EE
clirlotirlzin @y zlf1e0, ceofr




